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Agenda 

1. Introduction, update to SOIs, reminder on standards of 
behavior

2. Review of Agenda
3. Administration

3.1 Confirmation by the plenary of transfer of 
responsibilities of the CEP sub-group to the IOT.

4. Legal Committee Update
4.1 No pending requests

5. Update on schedule and status of sub-groups
6. First Reading of the draft recommendations of the 

Diversity sub-group
7. AOB
8. Next Plenary - Wednesday 27 September 1300UTC
9. Adjournment
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A
genda 

1.
Introductions and Updates to Statem

ents of Interest
2.

ICANN Standards of Behavior for M
eetings

3.
Review

 of Action Item
s from

 Plenary
4.

Update from
 the IRP group.  

5.
Reports from

 Subgroups as to the progress of the w
ork, 

issues that need to be noted and outreach/liaison 
requests.

6.
Review

 of agenda and plan for Hyderabad (including 
questions to be raised w

ith ICANN CEO)
7.

Introduction of proposed CCW
G-Acct Dashboard

8.
AOB

IC
A

N
N

 E
xpected S

tandards of B
ehavior

Those w
ho take part in IC

A
N

N
’s m

ultistakeholder process, including B
oard, staff and all those 

involved in S
O

 and A
C

 councils, undertake to: 
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3. A
dm

inistration

3.1 Confirm
ation by the plenary of transfer of 

responsibilities of the CEP:
•

Rapporteur has quit participation in ICANN
•

Participation w
as very low

•
W

hen allotting W
S2 sub-groups it w

as 
uncertain if CEP should be a sub-group or 
included in the IOT w

ork.
•

IOT has accepted to take on the additional 
responsibility for CEP
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4. Legal C
om

m
ittee U

pdate 

•
No pending requests
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5
. Update on schedule and status of sub-groups

•
Target is to finish the w

ork w
ithin the FY

18 tim
efram

e
•

IC
A

N
N

61 (M
arch 2018) is the drop deadline for subgroups to com

plete their 
w

ork
•

11 O
ctober 2017 is the drop deadline for subgroups to finalize their 1

stdraft

D
raft –

for discussion w
ith C

C
W

G
 P

lenary

59
SUM

M
ER

60
61

62

CCWG appr

M
ay

Ju
n

Ju
n

Ju
l

A
u

g
Sep

O
ct

N
o

v
D

ec

Ana
lysis 
of 
PC

Revise 
draft

CCW
G 

appro
val

Jan
Feb

M
ar

A
p

r
M

ay

Consolidate W
S2 

recom
m

endations / focus on 
interdependencies

2
0

1
7

2
0

1
8

Plenar
y 

conse
nsus

Prep 
for 
PC

Public 
Com

m
ent 

Period

Revi
se 

draf
t

Produce subgroup draft
Plenary 
consen

sus

Prep 
for 
PC

Public 
Com

m
ent 

Period
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W
S2 Progress as of end of August 2017

Lim
it to 

M
eet Deadline

Progress
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M
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Reading
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m

ent
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m

ent
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Com

pleted PC 
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Consensus

Revised Draft
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Reading
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it to M
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Deadline
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an Rights
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m

budsm
an

Good Faith Conduct
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R
eview

 of calendar to July 2018

•
Today 30 August 2017

•
ICANN 60 –

Abu Dhabi –
28 O

ctober (2 m
onths)

•
ICANN 61 –

(Puerto Rico) –
10 M

arch (4 m
onths)

•
ICANN 62 –

(Latin Am
erica) –

18 June (3 m
onths)

•
Total 9 M

onths left before the final report is due 
and w

e need to do a public consultation on it.
•

Rem
inder a public consultation lasts 1.5  m

onths.
.
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6. First R
eading of the draft recom

m
endations 

of the D
iversity sub-group

M
ain

 ch
ap

te
rs o

f R
e

p
o

rt:
•

EXECUTIVE SUM
M

ARY
•

SCO
PE

•
BACKGRO

UND AND SUPPO
RTING INFO

RM
ATIO

N
•

DESCRIPTIO
N O

F ISSUES
•

CURRENT STATE O
F PLAY

•
RECO

M
M

ENDATIO
NS

•
Annexes
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6. R
ecom

m
endations

D
e

fin
in

g D
ive

rsity

R
e

co
m

m
e

n
d

atio
n

 1
:SO/AC/groups agree that the follow

ing 
7 key elem

ents of diversity should be used as a com
m

on 
starting point for all diversity considerations w

ithin ICANN:

•
Geographic/regional representation

•
Language

•
Gender

•
Age

•
Physical Disability

•
Diverse Skills

•
Stakeholder group or constituency 
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6. R
ecom

m
endations

D
efin

in
g D

ive
rsity

R
e

co
m

m
e

n
d

atio
n

 2
:Each SO/AC/group should identify 

w
hich elem

ents of diversity are m
andated in their Charters 

or ICANN Bylaw
s and any other elem

ents that are relevant 
and applicable to each of its levels including leadership 
(Diversity Criteria) and publish the results of the exercise on 
their official w

eb sites.
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6. R
ecom

m
endations

M
e

asu
rin

g an
d

 P
ro

m
o

tin
g D

ive
rsity

R
e

co
m

m
e

n
d

atio
n

 3
:Each SO/AC/group, supported by ICANN 

staff, should undertake an initial assessm
ent of their diversity 

for all of their structures including leadership based on their 
Diversity Criteria and publish the results on their official 
w

ebsite.

R
e

co
m

m
e

n
d

atio
n

 4
:Each SO/AC/group should use the 

inform
ation from

 their initial assessm
ent to define and 

publish on their official w
ebsite their Diversity Criteria 

objectives and strategies for achieving these, as w
ell as a 

tim
eline for doing so.

. 
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6. R
ecom

m
endations

M
e

asu
rin

g an
d

 P
ro

m
o

tin
g D

ive
rsity

R
e

co
m

m
e

n
d

atio
n

 5
:Each SO/AC/group, supported by ICANN 

staff, should undertake an annual update of their diversity 
assessm

ent against their Diversity Criteria and objectives at 
all levels including leadership. They should publish the results 
on their official w

ebsite and use this inform
ation to review

 
and update their objectives, strategies and tim

elines.
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6. R
ecom

m
endations

Su
p

p
o

rtin
g D

ive
rsity 

R
e

co
m

m
e

n
d

atio
n

 6
:ICANN staff should provide support and 

tools for the SO/AC/groups to assist them
 in assessing their 

diversity in an appropriate m
anner. ICANN should also 

identify staff or com
m

unity resources that can assist SO/ACs 
or other com

ponents of the com
m

unity w
ith diversity related 

activities and strategies.

R
e

co
m

m
e

n
d

atio
n

 7
:ICANN staff should develop and publish 

a process for dealing w
ith diversity related com

plaints and 
issues.
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6. R
ecom

m
endations

Su
p

p
o

rtin
g D

ive
rsity 

R
e

co
m

m
e

n
d

atio
n

 8
:ICANN staff should support the capture, analysis 

and com
m

unication of diversity inform
ation in the follow

ing w
ays:

•
Create a Diversity section on the ICANN w

ebsite.
•

Gather and m
aintain all relevant diversity inform

ation in one place.
•

Produce an Annual Diversity Report for ICANN based on all the annual 
inform

ation and provide a global analysis of trends and sum
m

arize 
SO

/AC/groups recom
m

endations for im
provem

ent, w
here 

appropriate. This should also include som
e form

 of reporting on 
diversity com

plaints.
•

Include diversity inform
ation derived from

 the Annual Diversity Report 
in ICANN's Annual Report.
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6. R
ecom

m
endations

Note: A num
ber of CCW

G-Accountability-W
S2 diversity sub-group m

em
bers 

believe it is essential to establish an Office of Diversity. The role of this office 
w

ould be to independently support, record and keep track of issues including 
com

plaints from
 the com

m
unity on diversity issues w

ithin the organization.



|   17

7. A
O

B

•
Draft distributed w

ith agenda
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8. N
ext Plenary

•
W

ednesday 27 Septem
ber 1300UTC

•
Docum

ents due 20 Septem
ber23:59UTC
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E
nd of M

eeting

Adjourned.


