QUESTION

SSAC

GAC RrsG
Whie the GAC seeks o respectregonal dhersey nits

onsstent wit s Operatg Principes, the
(GAC is ot stuctured to dovelop advice or ke decisons

NCSG

BC

GNSO

S ot o Gy
epresraes e sppoie by s gowrments s
It o Dy b S St e o orerai, e o st
bl by Wazspet
the CCWG-A are. , namely it shoud be
i A B e e T, et st G 15 coprs e o sess orsuney (€0 sl sppons e e o
" st o A oy Tt Petase hers st vt e (CAY Commie
8| et ‘The above, nor-exhaustive list of elements of diversity caver
e i e
Crar e SSAC Scrsdhedregstars. A3 e w eyt ey
rclr i) v iy Sy, of
e, a . o
b oy s denens oy A8y oy g st o O Py e e s
am “" personnelis also limited in gender, age, physical disability, orke derstes.
S e 2 . Y et of meners e R A 3 60 et S
b l f e have been taks sameumrsnyaspeclsA B.C.. (Le. dwersity in o hose e needs especially in BC Newsletter transiation to French, Sparish
e et iy s e ki woe - ’ recds especaly
et ol and bt are
el o e taken ot ceoun D, Pargese  posied 5 a rs o ostr s
o s egagemert o e and o, n
i S 4 ot o s
ot e ety G 1
Sty € i e o i
e oy, o bl cornors, o
Vaying ypes ofBusnesses TheSusiness Constuency
(BC)rresentshe vl of conmercl et s wihin
i vines Constuene s membarip rereens
O buness and commerl s of e et nduding
ey of feren s ol s 55 ot
rovides,t e The BusiessContuancy recognies
aringBusines Madels, h epsar ommniy rersers hat e et impacs all s s, and e 0
ity of o s ol (o4, wholele inc s epresent s Gerty o ewpanson he mny
fegstrs,rtlregstars, and brand protcion restrs, ICANN s whh we ey enage. Vargg
we ety o o
(e o "
i s and o o
L s ST S nfrcemant] Tim i o s o s comres .
o ¥ Involved in ICANN ; Education  Sexual orientation nfrasinucture, capaciy, access, among i S and to ensure that their concerns are heard and addressed

o T3, dos vour SO/AC/grou messre nd rck
ety sues relaed t s work

The SSAC's main focusis on measuring the aspect of
diversitythat s of primary importance to s role, namely
Divrs Sl Thilomenis messed na munber of
ways: a. The SSAC maintains a Skills Sur
roforma hich dentifisthe Kl whihar needed (o
SAC o perormis e

b. SSAC Members complete a Skills Survey on
o . SSAC Support Stall agaregate data
abouttheskils of SSAC Members he.
SSAC Membership Committce uses data from the Skils
Survey o assess
skill gaps which may be flld by potential new Members

The SSAC s 2 small roup whose Members have technicaland
| expertise relevant to s role (Diverse Skt

P
eprestraton s sy done by el ohnteong

iml expertse,
Review Teams IRT), and other elected or volunteer positions *1*/*%1 #7401k experience

n the community. At times, the RrSG has faced challenges.
with members’capacity o engage in elected positions as well
a5 the multple of PDPs, IRTs,and other volunteer work,

T NCSG monktors diersty ssues at the stakehoider group)

oty el b of e o ferers
s rt cachatrat Th NGSG ek

ey erenees o s chrer

forleadership possons,fo exanple NCSG crarer provisio for

he represertaton of NCSG 0 GRSO counc (5 councilors)

H
i
3

e
diversiy. imenson wih espct o smal e
companiesdive Varying Viewpoints.
Seaue e s Contuancyeios vy of
business types, we believe it mportant tha the ICANN
Commnityremainncuiveof dwergent vewpolts. T
diversity of views fosers growth among ICANN 35 a wh
and we activelyseek businesses from varying cultures,
developed and develoging nation.

egion and o feer than 2 courcors of any gender,

FY14.7117) in addition to support from ICANN org to

ry

" es within s serioush,
rormetion abou atendarce GAC doss o mesre hese o systematcall detiyng those members who arekss engaged

engagement acttes. Snce 2014, we have continued

B inthe above

We have

morioring regionaldersly, and conduct ou outreach overts
and webinars n mutiie farages. Dversi of regionsl
Jeadersy o N i b desna L& corported the

ens doed by AN

‘Geographical/Regional Representation. While the RrSG
supports the need fordiversiy ints membership,
membership s limited to ICANN-accredited regitrars, which
limits s abilty torecrut from these regions.
eographicalregional representaton of ICANN-accredited
registrars is weakest i the LAC and AF regions, and RrSG
membership reflects that, with ony & members from LAC and
3 from AF Snce ICANNSA, the RrSG has worked with the
gk o th 4 egon sopecom it

The Business Consttuency considers diversity to be a

Asian nations,and we are workingto nrease this
number.

i

e, nd i,
w3t dos our SR skt promo S Soe ot s ormal clfon nominssgven tewerk LR T bbb N o
versity n 5 membershi, s acive partciation,and s o o poees W aPPICINONS A5 3 esul s hard o exoerince; The purpose of e ek L e, e e et e
i
oo o e e
Soges Leators e v
extent posshie. o actively participate, from our email lists, telephone
Ipsance o fctor e herstycondderatons o e ettt o s e Confrences, oyl s soponmentf e
ecsonm oty for SaCHarbersio hreEni s nt e grimaryanguge,n an ot mangaron ey tpic, andige of fration
v he ety el of epare o conrute o e sor i e oG ¢ 56 Tlow wihter GNSO conttuencis. e el
o, heywoukdnermaly s qule welhstablshe n i orke i CAAN 0 provide Chines i seces e ypsf enagement e
et ond s hosimplaons for e s it ion S Gy s S 7 o o e hat IANN ol postons are
© Erout ‘addition, the RrSG Charter has been translated into Chinese. consistent with the development of business via an
The diversktyto be found within the SSAC' three main ‘The RSG will cwmrwem ‘work with ICANN to improve. Internet that is stable, secure, and reliable while
eadership roles is highly dependent on the divrsity of translation servic to better meet the needs of its. oting consumer confidence globally.
:omposmon of the SSAC tself, but even more, itis. deyendem o e *
in the availahility and willinaness af members to ten. members.
Taraton.The Business Constuency s e esurces
valle o sppor et of Ky documets 0
st enging mmrs who r ot e Enl
“peskers. NewcomerCcaon. The Busnes Constiuency
nderstand ot helerin i whe g
Communtycinbe s, nrder o help e new
Tranton. The s s aocatad wih IANN fr thereed embasonthe brerdhand complsyof e sue it
1o translate public comment materials and other Ve €ngage on, we have worked dosely with new members to
wedon  hoi
o s
SAC daes o
et o e b il e
2016 SSAC Workshop and S2PRCHY bulding workshops; Cha interviews | pubkc ' newsletter
et apeedios e el i b
regonal and P members.  Meet the BC. The B
revious amwers o e i
RS arcpated i AN ewcomer progam. The
sses T aucatons el o
Tt ot mtemens mre ot ooy BTt T an ettt o g N
g o o e 0 bt sppor neweomers sconmsto v nd sy el
icontorgoprovids h s nfornaton
st memherg, and poley postans. (AN Businss
o inesComsaney s coordnates
N CANN 0 prcste i buines riefngsaimes ¢
incesio dverse pricoato o o devalpig
heSSAC Membrshp Conmite follows n unwrien

poliy to promore diversity by taking nto consideration

importance ina stuation

unwriten policis are pursued in your SO/AC/group o
promote dversity?

are met
herears o ormal pcicssr writien policies to

e SSAC has committed o reviewing ts
e

“The SSAC suppors the work of the CCWG-Accountabilty
Diversity Sub-Group n seeking to understand, measure and
promots sty but s rcopes at vrsty s

comments on the topic f ersy

willv
GANR, The sgnican diferences hetween the darions
ICANN SO/AC/Groups cannot be accommodated by a "one
size fitsal” approach and the SSAC encourages a fexible
and ralistic approach,

aroups vithin

The Business Constituency through specal budget

Revin teams, an i the

i v, trave funding
sppartto alocationof suppor
Sameas . AN There are also terisb sl s el A
meetings butare he meetings.
community.
wih (AN,

Particpaion roughos ICANN is mediated by the

communication plaiform and tols whih are used. These

mstrumerts work well in many ncusrased codriie, ot ess
we

The RrS acknowedges that anguage barriers,culura

iferences, and time zone ssues remain a major challenge
et

“volunteer burn-out” among those doing the work at ICANN

issues to improve diversity of particpation.
" " brige (ou o frough Adobe Conneet because of uvclable
et comector), o ar dsaanagedbecause ey

camot seeth documerts beng dscussed et ver

today,
wortd



	Sheet1

