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Agenda

1. Administrivia

Roll call, absentees, SoIs, etc

2. Analysis of Ruggie Principles for ICANN - discussion on UN Guiding 
Principles 19, 17, 18 

3. AOB 
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Principle 19 – gTLDs, ccTLDs, other relations

In order to prevent and mitigate adverse human rights impacts, business 
enterprises should integrate the findings from their impact assessments across 
relevant internal functions and processes, and take appropriate action.

      (a) Effective integration requires that:

              (i) Responsibility for addressing such impacts is assigned to the

                   appropriate level and function within the business enterprise;

             (ii) Internal decision-making, budget allocations and oversight

                   processes enable effective responses to such impacts.

      (b) Appropriate action will vary according to:

              (i) Whether the business enterprise causes or contributes to an

                   adverse impact, or whether it is involved solely because the   

                  impact is directly linked to its operations, products or services  

                  by a business relationship;

            (ii) The extent of its leverage in addressing the adverse impact. 
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Principle 17 – Due Dilligence

In order to identify, prevent, mitigate and account for how they address their adverse human rights 
impacts, business enterprises should carry out human rights due diligence. The process should 
include assessing actual and potential human rights impacts, integrating and acting upon the 
findings, tracking responses, and communicating how impacts are addressed. Human rights due 
diligence:

 (a) Should cover adverse human rights impacts that the business enterprise may cause or 
contribute to through its own activities, or which may be directly linked to its operations, 
products or services by its business relationships;

     (b) Will vary in complexity with the size of the business enterprise, the risk of severe human 
     rights impacts, and the nature and context of its operations;

     (c) Should be ongoing, recognizing that the human rights risks may change over time as the 
     business enterprise’s operations and operating context evolve. 
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Principle 18 – Due Dilligence

In order to gauge human rights risks, business enterprises should 
identify and assess any actual or potential adverse human rights 
impacts with which they may be involved either through their own 
activities or as a result of their business

relationships. This process should:

 (a) Draw on internal and/or independent external human rights 
expertise;

 (b) Involve meaningful consultation with potentially affected groups 
and other relevant stakeholders, as appropriate to the size of the 
business enterprise and the nature and context of the operation. 
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