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S BYLAWS FOR INTERNET CORPORATION FOR ASSIGNED NAMES
AND NUMBERS | A California Nonprofit Public-Benefit Corporation

As amended 28 November 2019

ARTICLE 1 MISSION, COMMITMENTS AND CORE VALUES

l (b) CORE VALUES
In performing its Mission, the following "Core Values" should also guide the decisions and actions of ICANN:

(viii) Subject to the limitations set forth in Section 27.2_ within the scope of its Mission and other Core
p especting internationally recognized human rights as required by applicable Taw— his Core
Value does not create, and igation on ICANN outside its
Mission, or beyond obligations found in applicable law. This Core Value does not obligate ICANN to
enforce its human rights obligations, or the human rights obligations of other parties, against other

parties.




BYLAWS FOR INTERNET CORPORATION FOR ASSIGNED NAMES
AND NUMBERS | A California Nonprofit Public-Benefit Corporation

As amended 28 November 2019

Section 27.2. HUMAN RIGHTS

(a) The Core Value set forth in Section 1 2(b)(v1 hall have no force or effect unless-and until a framework of

approved for submission to the Board by the CCWG-
>with the CCWG Chartering Organizations
having the role described in the Accountability Charter, and (1) approved by the Board, in each case,

using the same process and criteria as for Work Stream 1 Recommendations.=
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WS2 € ACCOUNTABILITY

WS2 - Enhancing ICANN Accountability Home
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As indicated in the CCWG-Accountability Charter, the CCWG-Accountability has divided its work into two Work Streams:

® Work Stream 1: focuses on mechanisms enhancing ICANN accountability that must be in place or committed to within the time frame of
the IANA Stewardship Transition;

® Work Stream 2: focuses on addressing accountability topics for which a timeline for developing solutions and full implementation may
extend beyond the IANA Stewardship Transition.

Use the page tree below to view the index of pages on the CCWG-

To view a full list of upcoming meetings, see Meetings. = -
Accountability Wiki. To search for a page, use the search box below.

WS2 DASHBOARD Szukaj

Rozwin wszystkie Zwin wszystko
ANNOUNCEMENTS: > Implementation

* Final Report

24 June 2018 | CCWG Accountability FINAL REPORT

Charter

Members & Participants

e CCWG ACCT Wiki page Documents

Meetings - WS2 Plenary ICANN
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HUMAN RIGHTS € WS2

WS2 SubGroup Topics

This Adobe Connect Room is open for Subgroup meetings to any and all silent observers: https://participate.icann.org/mssi-projects/

Google Doc Meeting Schedule: HERE

SubGroup Topics Wiki Page Link

Diversity https://community.icann.org/x/jhWOAw
Guidelines for Good Faith Conduct = https://community.icann.org/x/nhWOAw
Human Rights https://community.icann.org/x/kBWOAw
Jurisdiction https://community.icann.org/x/khWOAw
Ombudsman https://community.icann.org/x/InWOAw
Reviewing CEP https://community.icann.org/x/nBWOAw
SO/AC Accountability https://community.icann.org/x/IBWOAw
Staff Accountability https://community.icann.org/x/mhWOAw

Transparency https://community.icann.org/x/mBWOAw
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https://icannhumanrights.net/

Summary report of About Loning - Human Rights & Responsible Business
the first Human Rights

Impact Assessment for Founded in 2014, Loning - Human Rights § Responstble Business is a Berlin-based

human rights consultancy and think tank. With our diverse team, we support
global companies and organizations step-by-step as they integrate respect for
human rights into their strategies and datly operations. By providing a structure

( for the process of human rights due diligence, we help organizations navigate
@ through the process and ensure it s compatible with international standards.
We look at facts impartially and comprehensively, tackling difficult 1ssues and
providing practical tallored recommendations for action.

the ICANN organization

commIssioned by

The core project team: visit us online:

loening-berlin.de
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CEO, Project Director Comsuliant, Project Mamages Legal Consutitamt, Project
Lead Anatyst
About ICANN

ICANN's mission is to help ensure a stable, secure, and unified global Internet.
To reach another person on the Internet, you need to type an address-a
name or a number - into your computer or other device. That address must be
unique so computers know where to find each other. ICANN helps coordinate
and support these unique Identifiers across the world. ICANN was formed

1n 1998 as a not-for-profit public-benefit corporation with a community of
participants from all over the world.

ICANN’s Global Presence

ICANN has evolved and rapidly expanded in the last fow years, Increasing its
physical footprint and achleving greater global outreach. The ICANN organization
(hereinafter "ICANN org") operates in 33 different countries with a unique
workforce —a total of 397 staff members, with 318 based In an office and 79
working remotely in affillation with a reglonal office or engagement center.




Details

ICANN Blog

Authors: Sally Costerton, Sr
Advisor to President & SVP,
Global Stakeholder Engagement

02 Jul 2020

Status of ICANN org’s Human Rights Impact Assessment Recommendations
Implementation

infy oS+

ICANN org has implemented nearly half of all recommendations in the year since publishing its first-ever
internal Human Rights Impact Assessment (HRIA). The focus has been on improving relevant processes,
practices, and policies that may impact human rights concerns within the areas under review. Building on
this progress, ICANN org will implement additional work in conjunction with, and as a part of, ICANN's
ongoing plans to improve organizational processes and procedures. ICANN org affirms its commitment to
incorporate this work into the overall culture of ICANN in order to uphold the positive human rights
impacts of our work and mitigate negative impacts, wherever possible.

Specific examples of ICANN org's efforts during this past year include:

o Implemented International Organization for Standardization 1SO 3100-based framework for
managing risks at each ICANN meeting location

Increased awareness about travel security through staff blogs and communications

Enhanced pre-meeting training for staff

Updated Physical Security Program framework to reflect staff and visitor privacy issues

Incorporated questions about human rights to an annual third-party managed ICANN Org Employee
Engagement Survey (e.g. questions regarding equal and fair treatment)



CURRENTLY UNDER DISCUSSION: HRIA TOOL

LINKED TO THE CPWG AGENDA)
HERE: USED FOR THE GNSO HRIA

Link to Google Doc: https:idocs.google.

107611
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QUESTIONS AND CONCERNS:

®* What is the AtLarge position on WS2 implementation wrt HR / the HRIA tool?
®* How easy would it be for (commercial) end users to use the HRIA tool?

®* How does one do it ,,correctly” - differing interpretations and applications of

HR treaties and customary law?
® Who would assess whether the HRIA was done ,,correctly”?
®* Who would cover the cost of a HRIA?

®* Would AtLarge want to get more effectively involved? If so, how?

* GAC/AtLarge/CCWP-HR working experience
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